BE AWARE OF

MEMBER TO MEMBER
ISSUES

Rights, Legal Obligations & Reporting
A Member Shall:
e Avoid interfering in an unwarranted manner between other members
and pupils
¢ On making an adverse report on another member, furnish that
member with a written statement of the report at the earliest possible
time and not later than three days after making the report.

e Prior to registering a complaint of harassment or bullying against
another member, inform the members, either personally or through
representative that the actions are unwelcome and must cease.

Please remember that the obligations regarding collegiality and reporting
apply to all OSSTF members.
The Adverse Report — Final Option

An ‘Adverse Report’ is any comment made by an OSSTF member about a
colleague to a person in a position of authority and has the potential to
impact your colleague’s employment. If you should find yourself in a position
where making an adverse report on another OSSTF member or colleague
seems to be your only option, you must notify, in writing, the member being
reported within 72 hours of the report to the employer.

OSSTF Code of Ethics and Standards of Professional
Conduct

Within Bylaw 4 — Ethics of the OSSTF Handbook, a key section states,
“Members ‘professional conduct should be characterized by courtesy
and good faith and should imply the obligation to refrain from public
criticism of the member’s colleagues”.

Bear this in mind when you may be on the verge of verbalizing or reporting
about one of your colleague’s shortcomings or faults. We are all human
and have bad days as well as good ones.

THINK TWICE
BEFORE YOU SPEAK OR WRITE NEGATIVE
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