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COVID-19 Vaccination Policy  

   

Background  

On March 11, 2020, the World Health Organization declared COVID-19 a pandemic virus. The first case 

in the Algoma Public Health service area was reported the week of March 2, 2020. Globally, within 

Ontario and in the APH service area, variants of the virus have circulated, including the current 

dominance of the Delta variant with increased transmissibility and disease severity compared with 

previous COVID-19 virus strains.   

Regardless of which SARS-CoV-2 variant is predominating in an area, vaccination, in combination with 

public health and individual measures, continue to work to reduce disease spread and severe outcomes.  

In particular, evidence continues to demonstrate that a complete two-dose series of Health Canada-

approved COVID-19 vaccines provides substantial protection. Based on current data only a fraction of 

fully vaccinated people became infected, with the majority of recent cases and hospitalizations 

occurring in unvaccinated or partially vaccinated people.    

COVID-19 is an acute respiratory illness caused by severe acute respiratory syndrome coronavirus 

(SARSCoV-2). It may be characterized by fever, cough, shortness of breath, and other symptoms.  

Asymptomatic infection is also possible. The risk of severe disease increases with age, however, is not 

limited to the elderly and is elevated in those with underlying medical conditions.  

 

Purpose  

The purpose of this policy is to outline organizational expectations with regards to COVID-19 

immunization of employees, staff, contractors, and volunteers.   

Contingent upon vaccine availability and unless medically contraindicated, it is the expectation that all 

eligible employees, staff, contractors, and volunteers, are fully vaccinated against COVID-19 (i.e. against 
infections caused by SARS-CoV-2).   

  

Legislative framework  

This policy is aligned with the employer’s general duty under the Occupational Health and Safety Act to 

take every reasonable precaution to protect its workers (broadly defined) and the responsibility to 
assess the workplace for risks, including that of COVID-19 transmission.   

This policy is applied in accordance with the Ontario Human Rights Code, Occupational Health and 

Safety Act and any other applicable legislation and/or collective agreement.  

  

Information collected under this policy and procedure is in compliance with relevant legislation including 

but not limited to the Personal Health Information Protection Act and the Ontario Human Rights Code.  
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Application  

The employer can reasonably inquire in the vaccination status of its workers if its workers work in a 

location with common areas or its workers could have contact with clients, customers, or the public.  

Regardless of how often or how much time spent in their respective workplace, this policy applies to:  

• Employees 

• Contractors   

• Visitors 

• Volunteers  

 

  

Requirements  
All employees, contractors will be required to provide one of the following:  

1. Proof of COVID-19 vaccine administration as per the following requirements:  

a. If the individual has only received the first dose of a two-dose COVID-19 vaccination 

series approved by Health Canada, proof that the first dose was administered and, as 
soon as reasonably possible, proof of administration of the second dose; or  

b. Proof of all required doses of a COVID-19 vaccine approved by Health Canada.   

 

2. Written proof of a medical reason, provided by either a physician or nurse practitioner that sets 

out:  

a. that the person cannot be vaccinated against COVID-19; and  

b. the effective time period for the medical reason (i.e., permanent or time-limited).  

 

3. Proof that the individual has completed an educational program approved by the organization 
and is being screened regularly for COVD-19. 

4. Any new employees, and contractors hired after October 15th, 2021 will be required to be 

vaccinated prior to beginning their term of service. 

All visitors and volunteers will be required to provide one of the following:  

1. Proof of COVID-19 vaccine administration of all required doses approved by Health Canada.   

2. Proof that the individual has a negative test result done not less than 48 hours prior to in-person 
attendance. 
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Policy implications  

Employees and contractors who elect not to provide proof of COVID-19 vaccination per 1 above, and 
rely on 2 or 3, will be subject to additional requirements as follows: 

1. They must provide a negative rapid test result a minimum of 2 times per week on day set out by the 

employer. 

2. All costs associated with the above testing requirement will be the responsibility of the employee or 

contractor. 

Visitors and volunteers not willing to provide proof of vaccination or proof of a negative test result will 
not be allowed entry into the office. 

 

Acknowledgements  

Acknowledgement that the policy will be applied in accordance with the Ontario Human Rights Code.  

Acknowledgement that the policy may change as the status of the pandemic changes and/or legislation 
or public health advice changes.  

Procedure  
All employees, staff, contractors, and volunteers will provide proof of vaccination by October 15.   

All medical information will be stored securely in accordance with privacy regulations. 

 

Resources  

 COVID 19: Vaccine quick facts playlist 

 How do vaccines work? (Science North) 

 How are vaccines made? (Health Canada) 

 COVID-19: Vaccine training module (PDF, 2.25 MB) 

 

https://www.youtube.com/watch?v=pIqRSx1cIIQ&list=PLEZBip7j0tjV62wvYhTVgICbVs1Zk8TLW
https://www.youtube.com/watch?v=1er7dUEAxY8
https://www.youtube.com/watch?v=Y51ZgZCS8J0
https://www.phsd.ca/wp-content/uploads/2021/08/COVID-19_vaccination_policy_training_module_EN.pdf

